
 

Bylaw Enforcement Officer II / 
Business License Inspector 

 

Nestled in the heart of the Okanagan Valley, Summerland has a population of approximately 
12,000 residents.  Escaping into our warm and friendly community allows you to reside where 
others come to vacation! Our easy access to spectacular beaches and parks, scenic biking and 
hiking trails, mountains and vineyards, and events that showcase art and culture along with our 
warm community spirit, help make Summerland a desirable place to work and enjoy life. 

The District of Summerland has a full-time opportunity for a qualified Bylaw Enforcement Officer 
II / Business License Inspector. This high-profile position within the community will provide 
excellent customer service and have the ability to deal with confrontational matters with tact, 
diplomacy, and confidentiality.  The successful candidate will enjoy a wide scope of activities - 
from setting up and leading a Bylaw department to meet best practices, writing or revising 
Bylaws, to investigating and providing effective enforcement, with a key strength of finding the 
balance of achieving compliance with building positive relationships within the community, and 
ensuring solid and easy access record-keeping. 

The Bylaw Enforcement Officer II / Business License Inspector requires an extensive 
understanding of the District’s bylaws, regulations, provincial statutes, and applicable rules in 
order to interpret and support bylaw requirements.   

This is a full-time CUPE position and offers an hourly full wage of $40.15 (may be subject to a 
probation scale) per hour, 8 hours per day (40 hours per week), as well as a competitive benefits 
package and pension. 
 
If you are a strong communicator with education and experience in this field, please view our 
website at www.summerland.ca/jobs for a complete job description including all required skills, 
knowledge and qualifications.  Interested applicants please email a resume and cover letter in 
pdf format, quoting Competition #22-52, by Friday, November 25, 2022, to hr@summerland.ca. 

 
All external applicants are required to be fully vaccinated for COVID-19 as a condition of hire and maintain 
such status as a condition of continued employment. External applicants can request an accommodation 
on the basis of a protected ground under the Human Rights Code if they are unable to be vaccinated 
against COVID-19. 
 

We thank all applicants for their interest; however, only those short listed will be contacted. 
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