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My first full year as Mayor of Summerland has been very rewarding and a great learning experience. It has been a 

pleasure to work with our six dedicated councillors. With the assistance of our new CAO Linda Tynan, council and staff 

have met challenges effectively, have had many accomplishments and have started new initiatives. 

A key initiative for the community was the setting of an urban growth boundary and the accompanying Official 

Community Plan changes. For the next number of years the community knows where services will be extended bringing 

certainty and confidence for community development.  

A number of grants applications were successful. We have initiated the Garnet Valley Water Separation and Road Project 

with a Build Canada grant. The total project cost is $6.6m with 2/3 coming from government and 1/3 from the District. 

This project will supply fully treated water from our water treatment plant, a separate line for agricultural water, and 

bike lanes to further promote cycling in our community.  

We received a BikeBC grant to construct a path which will connect the  Dale Meadows Park area to Sinclair Road. Safe 

cycling was also enhanced with a barrier path along the highway between Lower Town and the Trout Creek residential 

area. Funding was also received to upgrade safety for a small section of the Trans Canada Trail near Fyffe Road. 

A significant area of concern is the status of our infrastructure. To that end, the municipality applied for and received 

funding for an asset management study which will assist in determining priorities of maintenance and upgrades.  

We received a $135,000 contribution from Penny Lane towards a new Skatepark. Council moved this project forward for 

further funding and community involvement. The public, including our youth, have participated in open houses to offer 

design ideas for this exciting project. 

A Cultural Task Force was struck to develop a much needed Cultural Plan. There has been a great deal of community 

involvement, with many active members participating in community conversations.   

A Mayor’s Task Force on Economic Development was initiated late in 2015. The Task force will meet throughout 2016 

and bring recommendations to council.  

Conservation and efficient use of water is an important goal. In 2015 in consultation 

with the community, the District established rates and cost structures of water for all 

domestic users.  

In closing, I would like to thank my council colleagues, the residents of Summerland, 

volunteers, businesses, our dedicated CAO Linda Tynan, and our hard working staff 

for making Summerland the beautiful, aesthetically pleasing, rural-urban mix that it 

is. We will continue to work hard to enhance these qualities.  

  

 

 

Mayor Peter Waterman 

 Message from the Mayor 
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 District of Summerland Council  2014-2018 

Council (left to right): 
Councillor Erin Carlson, Councillor Toni Boot, Councillor Doug Holmes, Mayor Peter Waterman, 

Councillor Richard Barkwill, Councillor Erin Trainer, and Councillor Janet Peake 

 

Meetings: 
Regular Meetings of Council are scheduled for the second and fourth Monday of each month. When 

Monday is a holiday, the meeting is generally moved to the Tuesday. Information about meeting 

schedules, agendas, minutes, video recordings, and how to appear as a delegation can be found on 

the municipal website at www.summerland.ca or by calling 250-494-6451. 
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 2015 Council Committees  

Committee, Commission, and 
Task Force Appointments 
 
Agricultural Advisory Committee 
Councillor Erin Carlson 
Councillor Richard Barkwill (alternate) 
 
Climate Action Committee 
Councillor Erin Carlson  
Councillor Erin Trainer (alternate) 
 
Community Cultural Advocacy Committee 
Councillor Doug Holmes  
Councillor Janet Peake (alternate) 
 
Cultural Plan Task Force 
Councillor Doug Holmes  
Councillor Janet Peake 
 
Heritage Advisory Commission 
Councillor Richard Barkwill 
Councillor Janet Peake (alternate) 
 
Sister City Committee 
Councillor Janet Peake 
Councillor Richard Barkwill (alternate) 
 
Summerland Recreation Commission 
Councillor Erin Trainer 
Councillor Doug Holmes (alternate) 
 
Water Advisory Committee 
Councillor Toni Boot 
Councillor Erin Carlson (alternate) 
 

External Agency and 
Board Appointments 
 

Municipal Insurance Association of BC 
Councillor Richard Barkwill 
Councillor Toni Boot (alternate) 
 

Okanagan Regional Library Board 
Councillor Erin Carlson 
Councillor Doug Holmes (alternate) 
 

Regional District Okanagan-Similkameen 
Mayor Peter Waterman 
Councillor Toni Boot 
Councillor Richard Barkwill (alternate) 
 

Summerland Chamber of Commerce 
Councillor Toni Boot 
Councillor Janet Peake (alternate) 
 

Summerland Museum and Heritage Society 
Councillor Richard Barkwill 

Standing Committees 

(Appointed by Mayor) 
 

Council Advisory Select Committee 
Mayor Peter Waterman 
Councillor Doug Holmes  
Councillor Janet Peake  
 

Economic Development Task Force 
Mayor Peter Waterman 
Councillor Toni Boot 
 

OCP Review Committee 
Mayor Waterman 
Councillor Boot 
Councillor Trainer 
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 Community Profile 

Incorporated in 1906, the District 

of Summerland is an 11,200 

person rural municipality in the 

Okanagan Valley situated 

between Kelowna and Penticton. 

A member municipality of the 

Regional District of Okanagan 

Similkameen, Summerland has an 

area of 73.8 square kilometers 

with vineyards, orchards, 

mountains and sandy beaches 

offering breathtaking views with 

all four seasons. 

Summerland has a growing 

population of young professionals who enjoy outdoor recreation opportunities and the “take your time” ambience that  

Summerland offers. Families are attracted to parks, programs for children, excellent schools and our vibrant arts and 

cultural life. 

Summerland's location near Penticton and Kelowna make Summerland the perfect option for those who want access 

to big-city amenities and airports, while also enjoying a small town way of life. 

The traditional economic driver in Summerland has been the fruit growing industry which has been expanding through 

related enterprises such as wine and cider production. Tourism, commercial and light industry have also become 

significant parts of the local economy. Summerland's economy is stable with employment from a range of sectors 

including agriculture, manufacturing, commercial, retail, tourism and agricultural research. 

For the past 100 years, the federally owned Summerland Research and Development Centre has promoted the 

sustainable and economical production of foods in Canada. The research facility sits on 320 hectares of land, 90 of 

which are irrigated for horticulture & viticulture research. It is also home to the Summerland Ornamental Gardens, an 

important botanical resource in the Okanagan region. 

Summerland has quietly leaped to the top of the Provincial scale in positive socio-economic measurements. Second 

only to West Vancouver, Summerland ranks 2nd overall in “best-off” BC regions when measuring economic factors, 

health care, education, crime statistics and the welfare of children and youth. Released on July 29, 2013 by BC Stats, 

the Socio-Economic Indices provide comparative measures among BC regions. This statistical report from BC Stats 

offers the empirical proof that Summerland is one of the best places to live in BC. 
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VISION 
The Summerland Official Community Plan (OCP) policies express the fundamental values and goals of the community 
and set directions for achieving a collective vision.  

“Our historic lakeside community has a collective sense of belonging and preserves and enhances its quality of life, 
agricultural character and its distinctive natural setting in a manner that reflects our strong social values.  

We respect our traditional small town character and proactively work to ensure balance among our shared values of 
protecting our natural environment, supporting a sustained local economy, showcasing cultural and historical 
legacies and providing quality facilities and services for our diverse population both now and for future generations.” 

The Summerland Vision tells us where we want to go but not how to get there. The OCP guides our direction while the 
Strategic Plan provides the priority, allowing us to focus our energy on what is important. By having a Strategic Plan, we 
have cleared a path to get us from where we are today to where we want to be tomorrow. 

 

MISSION 
The following Mission is a statement of the Corporation’s core purpose: 

To foster a progressive, healthy, and innovative community by continually improving our social, environmental, 
cultural, and economic well-being for present and future generations. 

 

VALUES 
The following corporate values express the core convictions Council and employees share about how they must 
conduct themselves to fulfill the Corporate Mission: 

Honesty - We are trustworthy and tell the truth; we are accountable and follow through on commitments; and, as 
professionals, we accept no gift nor favour nor misuse of public time or property.  

Respect - We treat everyone equally and justly, and we hold each other and those we serve in high regard and have a 
modest sense of our own importance.  

Creativity - We are imaginative, original, innovative, progressive and resourceful in accomplishing our tasks.  

Transparency - We communicate clearly and accurately and offer easy public access to information, and our 
collaborative, thoughtful and nonjudgmental decision-making involves all types of people.  

 Vision, Mission and Values 
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 Organizational Chart 

Municipal Officers and Department Heads 

Chief Administrative Officer   Linda Tynan 

Chief Financial Officer   Lorrie Coates 

Director of Corporate Services / Corporate Officer   Jeremy Denegar 

Director of Development Services / Approving Officer   Ian McIntosh 

Director of Works and Utilities   Don Darling (retired 2015) 

  Kris Johnson   (Jan 2016)  

Recreation Manager   Brenda Ingram 

Fire Chief   Glenn Noble 
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 Chief Administrative Officer’s Report 

I am very pleased to present the 2015 Annual Report for the 

District of Summerland.  This report offers the opportunity to 

summarize the operations of the District for the past year and set 

the stage as we continue into 2016. 

2015 marked my first year as Chief Administrative Officer in 

Summerland. One of the first observations I made was the pride in 

the community that so many people I encountered while working 

displayed. 

This culture of pride and dedication to the District begins with the 

elected Mayor and Council. I appreciate working in an 

organization that is led with such a commitment to improvement 

within municipal operations, growth and community 

development. 

The District of Summerland has approximately 100 employees 

who provide many of the vital services to the community.  The commitment to the District and the professionalism 

displayed while doing their jobs is most notable and I am fortunate to have the opportunity to work together with all 

of the staff from each of the departments. 

I observed this same commitment from the many volunteers and engaged citizens that I have had the opportunity to 

work with so far.  The individuals who participate on committees of councils are engaged, passionate and provide 

insightful contributions to the matters at hand.  This is also the case with the many dedicated volunteer organizations 

in Summerland which adds so much to the vitality and culture of the community. 

2015 was a busy year and the District of Summerland moved forward on a number of initiatives with a continued 

focus on fiscal responsibility, infrastructure renewal and community development. The summary of strategic 

initiatives contained in this Annual Report shows the progress made in all sectors. With the success of a number of 

grant applications in 2015, the coming year will be busy as work on the Garnet Valley Water Separation and Road 

Improvement project begins, the Asset Management project gets underway and work is started on the trail projects 

funded through grant funding. 

Regards, 

 

 

Linda Tynan, BBA, CPA, CGA 

Chief Administrative Officer 
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 2015-2019 Strategic Plan & Progress Report 

Key Objectives Performance Measures Progress to Date 

Cultural Vitality 

Strengthen the Physical, Cultural 
and Democratic Participation of 
Citizens 

 Develop a Cultural Plan   Substantially completed 

Leverage Technology, Innovation 
and Best Practices 

 Amend the Procedure Bylaw to get 
more public input 

 Develop a Community Engagement 
Policy 

 Completed 
 
 Outstanding Task 

Economic Vibrancy 

Facilitate Economic Development  Form a Mayor’s Task Force on Economic 
Development 

 Consider Quick Read (QR) codes for 
engaging the community and visitors 

 Review feasibility of a hotel tax 
 Refresh Wharton Street Area 

Redevelopment 
 Study potential uses for downtown back 

lanes 
 Support the Chamber of Commerce in 

implementing their strategy on 
investment attraction 

 Task Force active 
 
 Exploring alternatives 
 
 Future year 
 Downtown plan budgeted for 

2016 
 Downtown plan budgeted for 

2016 
 2015 initiatives achieved 

Foster Corporate Excellence   Hire a Chief Administrative Officer 
 Streamline the development approvals 

process  

 CAO hired 
 In progress 

Diversify Revenue Sources  Confirm the land inventory and develop 
a land disposal policy 

 Completed 

Monitor and Report Progress  Conduct a citizen survey and prepare a 
five year strategic plan 

 2016 

Provide Best Value for Money   Review Funding Opportunities for 
Renewable Energy 

 Being actively investigated 

The Community Charter requires that the Annual Report describes progress in relation to objectives established for the 

previous year and provides a statement of municipal objectives and measures for the current and following year. This means 

reviewing 2015 accomplishments against set goals and updating objectives for 2016 and 2017. 

For consistency and continuity in tracking priorities over the term of Council’s mandate, our practice is to reference the multi

-year Strategic Plan established by Council. The 2015-2019 Strategic Plan was adopted by Council on March 23, 2015. 
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 2015-2019 Strategic Plan & Progress Report 

Key Objectives Performance Measures Progress to Date 

Environmental Integrity  

Protect Water Supply  Garnet Valley / Jones Flat water system 
separation 

 Flume and water intake upgrade 

 Funding received through 
grant; project initiated 

 Future grant application 

Protect and Enhance Air, Water and 
Land Quality 

 Implement Climate Action initiatives 
 Wastewater infrastructure infiltration 

bed and grit removal upgrade 

 Budgeted for Climate Action 
Coordinator 2016 

 Grant application submitted 

Plan Growth and Preserve ALR   Finalize an OCP amendment addressing 
urban growth 

 Completed in 2015. 

Sustain Community Infrastructure   Develop Asset Management Plan  Grant awarded to develop 
Asset Management Plan 

Implement Sustainability Principles  Develop debt, surplus and reserves 
policies 

 Review and implement irrigator water 
meter rates 

 2016 project 
 
 New rates implemented 

Social Well-being  

Link Neighbourhoods  Develop Community Trails 
  

 Dale Meadows Trail, Cycling 
trail along Hwy 97, work on 
Trans Canada Trail near Fyffe Rd 

Strengthen the Physical, Cultural 
and Democratic Participation of 
Citizens 

 Develop a Parks and Recreation Master 
Plan  

 Not started; to be done in 2016 

Maintain Comparable Taxes and 
Fees 

 Build a rate comparison review into the 
financial planning process 

 Comparables included in 2016 
Financial Plan presentations 

Engage the Community  Launch the new municipal website  Completed 

Leverage Technology, Innovation, 
and Best Practices 

 Implement recreation program 
registration website  

 Purchased; scheduled launch 
Jan 1, 2017 

Enhance Public Safety  Build a Fire Department Training Facility 
 Contribute to safer youth through 

restorative justice, high risk youth and 
School Liaison Programs 

 Substantially completed 
 
 Programs delivered 

Develop and Retain a Skilled 
Municipal Workforce 

 Ensure Firefighter Training meets or 
exceeds new Provincial Standards 

 Actively being implemented. 

Leverage Technology, Innovation 
and Best Practices  

 Convert Fire Department operating 
software to new platform 

 Completed 
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  Council’s 2016 Priority Statements 
 Focus on review of organizational basics to ensure that the residents of Summerland are getting the best value for 

services provided. 

 Improved fiscal management through the development of long term financial plans 

 Strengthened processes within District departments for improved internal planning 

 Update of bylaws and policies organizationally wide 

 Improved management of our human resources 

 Improved communication and engagement both internally and externally 

 

 Investment in the infrastructure of the District of Summerland to ensure the ongoing availability of services such 

as water, wastewater, roads, facilities, etc. and development of a plan to ensure effective management of these 

assets in the future. 

 Development of a plan to ensure effective management of these assets in the future 

 Garnet Valley Water Separation project in 2016 

 Application for grant funding for the Grit Removal and Effluent Filtration at the Wastewater Treatment plant 

 

 Comprehensive review of existing plans to determine what information is required; to reaffirm those plans which are 

relevant and update those that are not.  After this review, to undertake a comprehensive, community led long term 

strategic plan for the community taking into account current initiatives such as the findings of the Cultural Plan 

Task Force and the Mayor’s Task Force on Economic Development. 

 

 Consideration of opportunities to enhance the livability of Summerland to ensure that it remains an attractive place 

to live. These opportunities may include arts & culture development, sports, recreation, economic development, 

housing, etc. 

 

 Improve the communication both internally and externally.   

 

 Focus on sustainability and long term viability 

 Explore the opportunities within the operations of Summerland Electrical Utility to contribute to climate 

change/sustainability, environmental protection initiatives; and to identify opportunities for  alternative 

revenue generation. 

 Explore opportunities to increase the resilience of the community 
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 Department Overviews: Administration 
The Administration department is the primary liaison between Council and staff in the District of Summerland’s  

implementation of community priorities so that services and amenities are continuously being improved within the 

community. Within its many roles, it provides direction for staff recommendations to Council that reflect relevant facts, 

options and professional opinion for issues that are being faced by them. 

 

In addition, the Chief Administrative Officer’s office takes a lead role in managing the implementation of the policy 

direction which has been established by Council and as a result, the Chief Administrative Officer is the senior staff 

leader that provides managerial leadership, direction and guidance to all municipal departments in their operations. 

 

The District of Summerland’s values and missions are kept in the forefront in all decision-making, and in 2015, the Chief 

Administrative Officer’s primary objective was in assisting Council and staff in implementing the Strategic Plan priorities 

and helping the recently elected Council gain an understanding of how the District of Summerland is organized and 

how it functions. 

 

This department consists of: 

 Office of the Chief Administrative Officer 

 Human Resources. 

The Corporate Services department provides a number of important services to the public, Council and staff. The 

department provides support for Council through administrative and audiovisual support for all Council meetings and 

oversees combined Municipal and School District elections every four years. 

 

It is responsible for the management of the municipality’s records policy, freedom of information requests, bylaw 

enforcement, insurance claims and risk management, legal agreements, property management and business licencing. 

It works with Administration and other departments to develop municipal bylaws, policies and procedures. The 

department also functions as one of the primary communication conduits between the municipality and community 

arts and cultural organizations.  The department also manages, maintains and provides technical support and training 

for all computer hardware, software and public information services such as the website, online payment services, and 

web map (GIS) services. Corporate Services is also critical in improving business processes. 

 

This department consists of: 

 Legislative Services 

 Bylaw Enforcement 

 Information Technology 

 Geographic Information Services (GIS) 

 Reception 

 Corporate Services 
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 Development Services 

The Development Services department is responsible for all land use planning and building related processes. This in-

cludes long range planning as well as current planning.  Long range planning includes policy work including zoning regu-

lations and Official Community Plan policies that guide development in our community. Current planning primarily in-

cludes processing all land use related applications and inquiries.  Development applications typically include:  

 Rezoning/OCP Amendments 

 Development Permits 

 Development Variance Permits 

 Subdivisions 

 Strata subdivisions 

 Agricultural Land Reserve applications 

 Building Permits 

 

The Economic Development function is also administered by Development Services in conjunction with the Chamber of 

Commerce. 

 

The department is committed to providing excellent customer service and, as such, works closely with committees of 

Council, the development community and members of the general public to ensure our shared vision of Summerland is 

realized. Public input, as it pertains to proposed development, neighbourhood plans and/or changes to zoning is sup-

ported through various forums, such as open houses, public hearings, our online mapping system and through public 

notifications. 
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 Finance 

The Finance department provides financial stewardship of the District of Summerland’s financial assets. This includes 

the implementation of financial management policies that ensure the municipality is able to meet Council’s future ser-

vice expectations. Financial information is provided to the public, Council, media and other municipal departments. 

 

Major financial functions include: 

 

Accounting - responsible for the expenditures of the municipality, processing over 6,900 invoices annually. This area 

prepares monthly financial reports for internal review, along with an annual financial statement that is available on the 

municipal website. 

 

Payroll - provides bi-weekly pay cheques for approximately 100 employees, including fulltime, part-time and casual 

employees. 

 

Financial Planning - prepares the municipality’s financial plan annually for review and adoption by Council. The budget 

is modified during a public input and discussion period and adopted by bylaw. 

 

Property Taxes and Utilities - responsible for billing, collecting money and maintaining records for properties, electri-

cal, water, sewer and garbage user fees and dog licences. Bills and reminders are mailed annually to 5,700 properties, 

and an annual tax sale is held for properties where property taxes are unpaid for three years. 
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 Fire Department 

Mission Statement: "To proudly protect lives and property by providing prompt, skillful, cost effective fire protection 

and life safety services." 

 

To fulfill this Mission, the Fire Department adheres to the following principles: 

 We will take GREAT risks to save your life 

 We will take MINIMAL risks to save your property 

 We will take NO risks for the lives or property that are already lost 

 

The Summerland Fire Department was established in 1949. Today we serve a population of approximately 11,300 resi-

dents from one central fire hall with a fire protection area of 74 square km. (28 square miles). The Summerland Fire 

Department consists of 3 Career Firefighters and 27 Auxiliary Firefighters. Firefighting equipment includes three en-

gines, one rescue, one water tender, one CAFS squad unit, one bush truck, two command vehicles, and one administra-

tion vehicle. 
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 Parks & Recreation 

Summerland Parks & Recreation is the heart of our vibrant community. With many facilities and natural green spac-

es,  the District of Summerland offers a community pool, fitness centre, arena, curling club, beaches, parks, water-park, 

lake front community gazebo, sports complexes that include ball fields and soccer fields, rodeo grounds, a municipal 

campground and a community theatre. The Trans Canada trail goes through Summerland and this provides many op-

portunities for cycling and hiking. 

 

The Recreation Department provides services in three main areas: 1) parks and sports fields, 2) recreation, leisure, and 

fitness programs for all age groups, and 3) facility operations. Our programs and services generate revenue directly 

through user fees. 

 

Additional economic activity is also generated from staging and promoting sporting and special events in the communi-

ty. Thousands of people attend Action Festival on the first weekend in June each year with an 80 team slo-pitch tourna-

ment, 5 & 10km family fun runs, triathlon, along with parade and stage entertainment. 
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 Police (RCMP) 

The Royal Canadian Mounted Police is Canada's national police service, an agency of the Ministry of Public Safety Cana-

da, providing law enforcement services in detachments across the country. The District of Summerland contracts the 

RCMP to provide police services for its citizens. 

 

The Summerland RCMP Detachment is committed to a working partnership with our community, providing safety and 

security through professional service based on our traditions of fairness and equality. 

 

Our mandate is multi-faceted. We prevent and investigate crime, maintain order, enforce laws on matters as diverse as 

health, the protection of government revenues, contribute to national security, and provide vital operational support 

services to other police and law enforcement agencies. 

 

The Summerland RCMP Detachment administers and supports the Citizens on Patrol program and the Block Watch pro-

gram, and works closely with the South Okanagan Similkameen Crime Stoppers organization. 
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 Works and Utilities 

The Works and Utilities department is responsible for the planning, design, construction, operation and maintenance of 

the municipality’s water, sanitary sewer, drainage, solid waste, electrical and transportation infrastructure as well as 

cemeteries and parks.  The department operates and maintains all municipal infrastructure in a cost-effective and effi-

cient manner, and completes upgrades to improve the service life of utilities infrastructure to meet the current and 

future needs of the community.  

 

Our waterworks system is managed and maintained to produce clean and safe potable water to satisfy all anticipated 

consumption and fire protection needs.  The department also operates an effective sanitary sewer collection and treat-

ment system that provides for public health and safety with minimal service disruption and impact to the environ-

ment.   

 

Our Electrical Utility maintains and improves the District’s electrical infrastructure including power poles, distribution 

network and streetlights in order to provide reliable electrical service for Summerland residents and businesses in a 

safe and responsive manner. The Electrical Utility is also actively exploring opportunities for alternative power produc-

tion and green technologies to enhance Summerland’s self-reliance, reduce costs, and increase efficiency. 

 

The transportation network includes roads, pathways and trails which are maintained and improved to enhance the 

safety, livability and sustainability of the community and to effectively manage traffic to support user safety.  The de-

partment also maintains a safe and cost-effective fleet of vehicles and equipment for District of Summerland staff.  It 

also provides cemetery services, maintains parks and playing fields, and solid waste services to maintain a healthy and 

clean city. 
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 Financial Section 
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 Financial Section 

I am pleased to present the District of Summerland audited financial statements for the year ended December 31, 

2015. 

As noted in the management report, Council has delegated the responsibility for the accuracy, integrity and 

objectivity of the financial information presented in the financial statements to the management staff of the District.   

The consolidated financial statements as required by the Community Charter have been prepared and meet the 

reporting standards for local governments.  This is the first year for the reporting of a liability for contaminated sites 

and the District has met the standard – Note 1 (o).  There are several new standards outlined in Note 1 (r) that must 

be adopted by District no later than the 2018 financial statements. 

The financial statements reflect a continued improvement in the financial position for the District of Summerland.  

Revenues remained relatively equal to 2014 at $29.6 million.  Expenses of $27.2 million increased 4.3% over 2014.  

Approximately 80% of this increase is attributed to the expenses of the water, sewer and electric utilities.   

The District ended the year with a $2.375 million increase to accumulated surplus, which has a balance of over $92 

million.  Accumulated surplus includes investment in tangible capital assets, funds held in reserve and 

unappropriated surplus.  The General Fund ended the year with $1,136,000 unappropriated surplus, an increase of 

$504,000.  The Water Fund ended the year with $854,000 unappropriated surplus, an increase of $386,000.  The 

Sewer Fund ended the year with $79,000, a decrease of $82,000 due to the construction of assets in 2015 and the 

borrowing of funds for that work in 2016.  The Electric Fund ended the year with $815,000 unappropriated surplus, 

an increase of $412,000.   

Funds held in reserve increased $400,000 and total $10.9 million.  The District’s investment in tangible capital assets 

increased $1.4 million in 2015 to a total of $82 million.   

Council’s ongoing commitment to ensure the financial stability of the District will provide a strong framework in 

which to meet community requirements in future years. 

Respectfully submitted,  

Lorrie Coates 
Lorrie Coates, CPA, CGA 
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 Financial Section 

 



 

 23  District of Summerland 

 2015 ANNUAL REPORT 23 

 Financial Section 
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Through the adoption of an annual bylaw, the Municipal Council may provide a permissive exemption from 

taxation to certain groups and organizations. The legal capacity to provide these permissive tax exemptions is 

through powers granted to Council in the Community Charter, and qualification guidelines  for an exemption 

are described in the District of Summerland’s Permissive Tax Exemption Policy 200.2, available in person at the 

Municipal Hall or on the municipal website at www.summerland.ca. 

Below is a listing of organizations granted a Permissive Tax Exemption in 2015 together with the estimated 

amount of municipal taxes that would have been imposed on each property if it were not considered exempt. 

 Permissive Tax Exemptions 

Organization 2015 Municipal Taxes 

Christian and Missionary Alliance $5,247.55 

Kettle Valley Railway Society $22,970.30 

Lakeside Presbyterian Church $484.63 

Okanagan Hindu Society $1,597.11 

Roman Catholic Bishop of Nelson Church of the Holy Child $4,789.47 

Royal Canadian Legion Branch 22 $1,639.09 

South Okanagan Montessori School Society $1,139.37 

South Okanagan Sailing Association $8,873.74 

St. John's Lutheran Church $2,714.53 

St. Stephen Anglican Church $718.61 

Summerland Baptist Church $1,848.99 

Summerland Chamber of Commerce $3,538.04 

Summerland Golf Society $19,461.47 

Summerland Pentecostal Church $2,167.55 

Summerland Recreation Society (Lakeshore Racquets Club) $3,202.09 

Summerland Senior Citizens Drop-In Association $3,586.01 

Summerland United Church $927.27 

Summerland Yacht Club $11,695.20 

Summerland Youth Centre Association $14,135.03 

Trustees of the Summerland Congregation of Jehovah's Witnesses $2,858.37 

Total $113,594.42 
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13211 Henry Ave 

PO Box 159 

Summerland BC  V0H 1Z0 

 

Tel: 250-494-6451 

Fax: 250-494-1415 

 

www.summerland.ca 

info@summerland.ca 
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